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Mourn for thedead, fight for theliving.
WorkersMemorial Day April 28, 2009

Workers Memoria Day world wide international day of
remembrance and action for workers killed, disabled,
injured or made unwell by their work.

United Steelworker Local 1010 Memorial Wall site of the laying of the Wreath’s and placement of a single
Red Rose by each attending family member that has lost a loved one to a fatal accident while at work.
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Workers Memorial Day

First annual event Local 1010

Each year on WorkersMemoria Day, April 28 working
peopl ethroughout theworld remember thosewho were
hurt or killed onthejob, and renew our strugglefor Safe
workplaces.

Around theglobe, morethan amillionworkersdieeach
year, duetojobinjuriesandillnesses.

Hereinthe United States, 5,500 workerslost their lives
onthejobin2007. Another 50,000 died from occupa-
tional diseases. Each and every day 15 women and men
who gotowork arekilled by jobinjuries, and never come
home.

Today -- intown squaresand union halls, infront of
manufacturing plantsand Memoriass, incommunity after

community -- we have gathered to remember our Brothers

and Sisterswho havelost their lives, and tofight for safe
workplaces, and for good jobsfor all workers.

Asamember of the ArcelorMittal Globa Health & Safety
Group, | haveseenfirst hand Safety improvementsaround
theWorld. | havealso seen our shortcomings.

Worker’ssafety hasno borders.

InJuneof last year, agloba safety agreement setting
minimum standardsand joint safety committees around the
World wassigned by Mr. Mittd for ArcelorMittal and
Leo Gerard for the United Steelworkers, theIMF, EMF,
and CUT inBrazil dsosigned.

The Global agreement isavery good document, but in
most | ocations, the problemisgetting it applied onthe
shopfloor. Our Joint Committeevisitshavetaken usto
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Safety Day
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Kazakhstan, Brazil and Mexico. InJunewewill visit
Romania.

Contractor safety isaproblem at al locationsaround the
World. Exceptinthe USA, our Safety standardsarethe
samefor Contractors. If itisnot safefor our members, it
isnot safefor Contractors. A Human lifeisthesame, no
matter whether you are aemployee or acontractor, or
whatever Country youmay livein.

Sofar thisyear, we have had 11 fatalitiesworld wide.
NoneintheUSA.

6 werefals, and 5Swerecrushinginjuries.
TheMineshad...

3inKazakhstan
linLiberia

Steel had...

linBrazil
3inMexico
2inRomania
1inSweden

Wemust do more each and every day inthe USA, and
around theWorld, to make our plants safer by removing
hazards.

Thereisno morerewarding work than saving alife, or
saving abody part .

InSolidarity
TomHargrove
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Health and
Safety Day
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Leading the
Journey...

| would liketo start off that it isan honor to beinvolved
intoday’sdedication of the Steel workersmemorial .

| would personally liketo Thank Local 1010 and espe-
cialy our Union President Tom Hargrovefor thememoria
wall and itsdedication today.

Thisdedication of thememoria wall isinmemory of the
brotherhood and sisterhood of Steelworkerswholost their
livesperforming their jobs. Itisfromtheir tragediesat the
stedl mill that commitsand compel sour unionto making the
workplace asafer place.

Thememoria wall isin honor of the 387 Steelworkers
that lost their livesinthismill since 1903. We have never
gonelonger then 45 monthswithout afatality to asteel-
worker. At the bottom of thismemoria, we have aplague
that states” Our goal, never add another nametothiswall.”

Through the efforts and dedication of our Safety team,
and everyone el se, we shall and must achievethisgoal.

Let’'smournthosethat |ost their lives here at the mill,
and work real hard for the safety of theliving.

We must makethejob safeor don't doit.

Joining ustoday in thisdedication of thememorial, we
have 17 family members of the workers who are on the
memorid.

My family membersare here, welost my grandfather
andtheir father to asted mill accident. My grandfather that
| wasnever ableto know. Eventhough | heard heliked to
gofishingasl do, | never got the chancetofishwith him, or
evenmeet him.
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Memorial Dedication Honors
387 workers who lost
their life at work.

Onaday in 1946, my grandmother had given birthto his
sonAlbert. Thenext day asmy grandfather was at work
and getting hiscongratul ationsfor thebirth of hisson, helost
hislifetoanindudtria accident at the76” Mill. JoiningAlbert
today ishissister Margie, brother Richard whoiswith his
wifeJudy. Thesethree, dongwithmy father and other Sster
Vernagrew up without the benefit of their fathers' presence
because of thisaccident.

| would alsoliketo introduce Ed Robinson, wholost his
brother “Ron” in2001 inan accident at #4 BOF. | fed the
pain of himloosing their brother, asRonwasagrest person
and atruefriend of mine. | misshimasyou do.

Inthe sametragic accident in 2001, we a solost Union
brother “NormBrown.” Joining ustoday ishiswife Pat and
son Norman Jr.

Alsojoining ustoday isthe Black family. They lost their
family member Alden Black at the24” Mill in 1983. Joining
ustoday isTrudy, Luanne and John.

Alsojoining ustoday at thededication of thememorial is
thefamily of Tony Parker, whowasinvolvedinanindustria
accident at #2 BOF in 2004. Tony’swife Shirley, sister
Judy Bailey and husband Yale. Shirley’sother sister Jerry
Scherwood and husband Terry. Tony’sbrother “Buddy”
Parker isa so hereto help uswith the dedication of theme-
morid.

Inclosing—1 ask that God Blessthefamilies, friendsand
co-workersof al thosethat lost their livesinthe Sted mill.

Thank You.
John Gelon
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Top Left Dave McCall District 1 Director Top Right Jim Robinson District 7 Director
Bottom Right Gina Gelon
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Crazy About Safety

By Jim Gogolak

Theother day, one of theguys| work withtold methat hethought Tom Hargrovewas* alittle crazy about safety.” 1 think
hesaiditinfrustration over having tofollow atedious Safe Job Procedure. But what’swrong with being alittle crazy about
safety? It'sthat kind of dedication that has made our safety program topsin theindustry. Who knowsthelivesthis
“craziness’ may have saved?

IN1972, when | first started at Inland Stedl, the safety program wasmore of aone-way street. Management peoplewent
through safety training and workersdid not. A lot of bossesviewed the safety program like atraffic cop’sticket quota.
They seemed totake pridein catching safety violationsandissuing disciplinelettersregarding safety issues. All that did was
alienateworkers and make them hatethe safety program.

Management wanted you to be safe by doing what you weretold. But sadly, some bossesweren’t very well versed on
safety, and others put production ahead of all else. And thebosshad thefina say. If you refused to do ajob you thought
wasunsafe, you often got sent home and disciplined. Management tried to apply theruleof “work asdirected and grieve
itlater.” Many shopfloor battleswerefought until wefinaly wontheright to refuseunsafework. Havingtofight for what
now seemslikeabasic right seemscrazy in retrospect.

If you had told me back then that we would have theworker involvement in the safety program that we havetoday, I'd
have said youwerecrazy. Butlook at how far we have come. Workersand/or Union representativesareinvolved at all
levelsof the safety program. They have actua input into the proceduresthat safeguard their lives. They areencouragedto
takean activerolein the safety of their co-workers. When workersraise saf ety i ssues, management listensas never
before. Andif they don't, we have a Safety Committeeto turn to and aUnion President who intercedes on our behalf.

Back intheday, we had Safety Stewardswho were el ected in each grievancearea. They could discusssafety issueswith
management, but where there was disagreement, the Griever had to fileagrievanceto resolvetheissue. Eventhough
safety grievanceswere expedited, the processwastoo sow and too adversaria. Itled you to believethat management
really didn’t care about safety.

Yearsago, when | workedinthe Truck Garage, | overheard theManager telling our Assistant General Foreman, “That guy
over thereisgetting ready to burn on that truck without covering thefuel tank. Oncehestartsburning, go over thereand
catch him.” ThisManager was*crazy” about safety. How crazy isit to be so focused onissuing disciplinethat you will
allow someonetorisk hislifeinstead of reminding him of the safe procedure before he beginsthejob?

Inthelate 1970s, the company bought oversized brake shoesfor trucks, and workersground them down by hand tofit the
brakedrums. Those brake drums contained asbestos, and the grinding rel easefibersinto theair, exposing all theworkers
intheshop. Inhaed asbestosfibersareknown to cause mesothelioma, atype of cancer. OSHA regulationsconcerning the
safehandling of asbestoshad beenin effect snce 1970. But when | raised theissuewith the General Foreman, he grabbed
an asbestosblanket, patted it on hisfaceand said, “ Theonly way asbestoswill hurt youisif you swalow someand choke
onit.” When| asked the company safety professional what he knew about asbestos, hesaid, “Not much. | don’t think
it smuch of aproblem.” Boththese guysmust havebeenalittlecrazy to alow their workersand themsal vesto be exposed
to asbestosfibers.

You can see how far we have progressed inthe safety arena. Wewent from being crazy about safety in abad way to being
crazy about safety inagood way. Why would we complain about that? | agreethat Tom Hargroveisalittle crazy about
safety - crazy likeafox!
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| nsurance & Benefits
398 -3100
Fidel Azcona Extension 117

. Jerry Strauch Extension 112
Brothersand Sistersof USW Local 1010;

First of all, wethank youfor al your support in the negationsand your support intheApril elections.

Onceagainwewill proudly serveyou and assist you with concernson your Medical, Denta and Vaue Optionsbenefits. If
you haveany questionsabout your retirement come by the hall and wewill giveyou aprint out of your pension earnings,
explaintheretirement processand your optionson retirement.

| would liketo go over the S& A (Sicknessand Accident) process. If you go off work dueto anillnessor injury you will
need to know therules.

1. Admissionsto ahospital either in patient or out patient are covered fromthefirst day.

2. Accidentsare covered fromthefirst day. Inthisinstance you’ re being unableto work must be certified by a
Medical Doctor, Podiatrist or by aValue Options contracted behavioral Health Care Provider. Benefits
begin with the day arecognized (see above) health care provider certifiesyour inability towork.

3. If your situationsisn’t covered under 1 or 2 aboveitisconsidered anillnessand hasa seven day waiting
period before benefitsbegin.

4.You havetofileaclamfor S& A benefitswith the employer benefits section of Arcelor Mittal Steel. Claim
formsareavailablefromthe Insurance/Benefitsofficeat Loca 1010. You havetwenty-onedaysfromthe
first day of disability tofileyour S& A claim.

Remember if you aremarried, every year around your spouse’ shirthday you will haveto fileaCOB form (Coordination of
Bendfits).

If you haveachild attending college, they must befull time, twelve hoursor moreand you must fill out aStudent form every
semester.

Spousa reimbursement. If your spouseisworking and hasto pay their premiumsyou can bereimbursed for any premium
over $120.00 (one hundred twenty dollars). Thiscan bedoneannually or semi-annually.

SAVEYOUREOB’S

When you haveaclaim processed by any Medical, Dentd, or Va ue Optionsvisitsyou will receivean EOB (explanation of
benefits). The EOB detail sthe date of service, the provider, billed charges, discounts, deductible, co-pays, amount paid
by Arcelor Mittal Stedl and your responsibility. All EOB’sshould be saved for severa reasons.

1. If you need an explanation of the claim the EOB isanecessary resource.

2. If theclaim needsto be adjusted the EOB isvery hel pful and the easiest waysto make sureyou arebilled
right.

3. If theprovider billsyou the EOB isyour documentation supporting discountsand Arcelor Mittal Steel pay-
ments. If you get acheck along withyour EOB don’t cashit, bring it to the hall along with your EOB and
bill, you may have goneout of network. Let uscheck it out for you.

Continued on next page
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If youwant to accesstheinsurance site on your computer follow thefollowinginstructions:
* Goto our web site: USWA1010.org
* Click onweb links; goto Loca 1010 members; to benefits;
* Click onIspat Inland benefits page.
* The benefitsweb siteswill comeup ontheleft sideof the screen click onsiteindex.

* Click onsiteindex.

Everything you need—Doctors, Dentist, Caremark drug coverage and most of theformsthat wehave downat thehal are

aso availableat theaboveweb site.

We hopethisarticlehelpsout or asalwaysyou can call usat 398-3100: for Fidel Azconaextension 117, for Jerry Strauch

extenson 112.

Once again thank you al for your support- together- weareunion

God Blessand Work Safe.
Fidd & Jerry

$

Financial Secretary

&

I would like to take a moment to thank
my husband Pedro A. Rodriguez for be-
lieving in me, it is with your confidence
and trust that | am ableto pursue my call-
ing to serve my maker. To “Da Team”
thank you for your guidance in principle,
integrity, and stamina. To the members
who chose to exercise their right to vote,
thank you, and a specia thank you for
those who voted for me. | give you my
word to serve this office with the upmost
dignity and respect.

| needed to reflect on theindividualswho
I come in contact with everyday. It is
because of theseindividual and thoselike
them, we owe our thanks. Throughout
these columnsin this paper you will read
of the hard wonderful work everyone
does to support our union and its mem-
bers. | am in awe at the commitment
and dedication everyone works towards.
It is through these efforts we have been
ableto accomplish and succeed asagreat
union.

Starting from thetop, it can’t get any bet-

Rosa Maria Rodriguez

ter, because it does start from
thetop; you seetheresultsin our
union and on our shop floors all
the time. Tom, our President,
walks the walk when it comes
to safety and has dedicated his
time towards it. When the cul-
tural changewasfirst introduced
whoever thought the day would come that
the company too would commit to the
safety of its workers, but on April 28,
2009, Lakshmi N. Mittal, Chairman and
Chief Executive Officer said “ Our vision
inthisregard isvery simple. We haveto
become the Safest Steel Company in the
world, safe sustainable steel is the basic
operating philosophy that ArcelorMittal
seeksto apply in daily business’. Thank
you.

In this edition | want to share some in-
formation of other individuals who are
working not just for us but for all work-
ers, our families, and to sustain a better
America. Many peoplethink we are just
about safety, grievances, negotiationsand
work nine to five, but many of us put in
long hours before and after our nine to
fivecommitment. Didyou know that we,
the Steelworkers, have been fighting for
working people issues to have control
over their economical choices and are
influencing and bringing about changein

just about every sector of our livelihood?
There are numerous actions being taken,
here are just a few.

During the Presidential campaign through-
out this country, Steelworkers volun-
teered and supported the Democratic can-
didate, here in Lake & Porter County
aong with other unions, we, the Steel-
workers, helped President Barack Obama
get elected. Local 1010 was a satellite
sitefor this area; and its members volun-
teered many hours during the campaign
and on Election Day we won and hel ped
turn the state of Indianablue. Thank you

We, the Steelworkers currently are fight-
ing for fair policy making both inthe state
and national level. We, the Steelworkers
are working diligently with other organi-
zations to pursue legislation that would
provide universal health care coveragefor
al Americans. The goals are to achieve
high quality, affordable, universal health
carecoveragefor everyone. Wearefight-
ing for legislation to bewritten in support
of and taking political actionstowardsthe
direction we need to get it. Thank you.

We, the Steelworkers, all over this coun-
try are marching, writing letters, petition-
ing, and calling on our elected officialsto
vote for the Employee Free Choice Act.
The Employee Free ChoiceAct dlowsthe
working people to choose for themselves

Continued on next page
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whether to have aunion. Thisis benefi-
cial to rebuilding America’smiddleclass.
It should not come as a surprise to any-
one that the 25 year decline in workers
wages is parallel to the 25 years decline
in the size of America’s unions. Union
jobs bring better wages, benefits, safer
working conditions, and a voice in the
work placefor al workers. We, the Steel -
workers, have lobbied in Indianapolisfor
the Employee Free Choice Act and also
lobbied to address the lawmakers on the
improvement on some of the lowest
workers' compensation benefits in the
nation. Thank you.

Earlier this year we, the Steelworkers,
traveled to Washington D.C. along side
thousands of like-mined organizationsand
other unionsto lobby for the“ Buy Ameri-
can” campaign. Republicansand CEO's
tried to stop us but we fought back and
won. These same sources are trying to
get out of buying American-made goods
but we, the Steelworkers, have tools to
help us learn how to spot and track them
and their “bottom line”. We, as Ameri-
cans, need to be concern about this
country’s bottom line before our bottom
falls out completely from under us. Wall

Street continues to try and dictate to us
about “the service economy”. They have
outsourced our manufacturing jobs but
we, the Steelworkers, are fighting for the
American worker to keep and create jobs
with our American made taxpaying dol-
lars at home. We, the Steelworkers, are
calling to be put on the agenda at local,
county, and state council meeting
throughout Indianaand Illinoisfor areso-
lution to be read and adopted to imple-
ment the use of taxpayer dollars to maxi-
mize the creation of American jobs and
to restore the economic vitality in our
communities. Thank you.

During District 7 annual Safety Confer-
ence Director Jim Robinson announced
another phase of “KEEP IT MADE IN
AMERICA” campaign. This insert was
taken from our USW.org page: “From
May 11 to May 14, thousands of work-
ers whose paychecks are tied to the U.S.
auto industry joined bustoursthrough 11
states to showcase the ripple effect of
economic devastation and lost jobsin in-
dustries ranging from steel and paper to
shops on Main Street and public educa-
tion. For U.S. auto manufacturing im-
pacts millions more workers than those
on assembly lines. Millions of workers
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depend on auto manufacturing companies
as customers — in 19 U.S. states auto
supply manufacturing is either the top or
among the top five industrial employers
—and millions more depend on auto work-
ers as customers in their stores and res-
taurants. Local governments depend on
income tax and property tax from middle
classfamiliesto pay for education, health
and safety services. To learn more about
how the auto manufacturing industry im-
pacts local communities visit
www.americanmanufacturing.org.”
Thank you.

To al the Steelworkerswho volunteer and
dedicate their efforts to better our lives
and communities, Thank you.

To this date our finances are healthy and
doing well. Should you have any ques-
tions or concerns please contact me. As
aways my door is always open.

Your Sister in Solidarity and with Respect

RosaMariaRodriguez
Financial Secretary

The Training Committee con-
tinues to meet on a regular
basis. We have over 90
MTM who have qualified on
the Ramsey and are now wait-
ing for departmental bids.
We have several MTE who
are qualified and awaiting
departmental bids.

If you think you might be in-

terested in becoming an MTM or an MTE
call Dorine Godinez at 398-3100 X 141 to
make an appointment. We can talk about
what you can do to help you achieve your
goals.

We are still battling with the company over
releasing experienced MTM’s & MTE’s for
Training.

We are preparing Scaffolding Training. The
Scaffold Training will be in the Plant One

facility (Old Galvanizing Department).

Steve Zisoff is the Instructor for Rough Ter-
rain Training currently at Plant 2, location
the old 1 & 2 Cold Strip facility.

Dale Hokenson & James Johnson train on
Crane Training and Fork Lift Training. This
Training is also in Plant Two, located at 1
& 2 Cold Strip.

Training Committee Report
by LuisAguilar, Dorine Godinez & Steve Wagner

Yolande Sobkowicz and
Jerry Torres teach OMA,
MTM, and a variety of de-
partmental special request
courses.

Juan Camarillo, Rick Atkins
and Paul Seman MTM In-
structors.

Ira Wells, John Hively and
Robert Guevara teaching MTE classes.

We continue to have welding training in
Plant One on an ongoing basis.

You can go on the S drive to Central Train-
ing and see the list of Training Class avail-
able. Instruction follow: You would open
up the Intranet page and go to the left side
to USA Facilities-then to IN Harbor-left
side again to Central Training-Plant East-
Course Calendars.
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| mportant thingsto know

Thisisthefifthtimel havewrittenthisarticleand alot of employeesand retireesmust not read the Local 1010 Newspaper.
| have seen many people get hurt by not checking onwhat | have been writing about.

Many of uswere singlewhenwe hiredinthe mill and put one of our parentsdownto collect our lifeinsurance. Over the
yearswe married and one or both of our parents passed away. WE DID NOT CHANGE ANYTHING.

| have seen where a person gets devoriced, remarries, and passes away, BUT the ex-spouse getsthelife insurance,
optional lifeinsurance, and accidental death insurance becausethey NEVER CHANGED theinsuranceswhen they
married. | know alot of retireeswho remarry after they retireand never change an of theseinsurances.

When you retire you can put your spouse on your health insurance coverage even if sheisworking somewhereelseand
have her drop her coverageif hersismore costly. Nursesand School Teachers' coveragecost anarmand aleg. Some
Teachershaveto pay $800.00 amonth for insurance when they retire.

If you get married oneday beforeretiring; themarriagelast oneyear, and theretiree passesaway. The spousehashedlth
insurancecoverage and part of theretirees pension.

When aretiree getsmarried after they retire and the spouseis getting heal th insurance coverage coming out of theretirees
pension check and the retiree passes away, hisspousehasNO HEALTH INSURANCE coveragethru theretirees

company.

If you get devoriced and you are paying the ex-spouse so much money, so ex-spouseisnot entitled to any of your pension
check. Make sureyou pay your ex-spouse by check or money order. | have seen wherethe ex-spouse gets paidin cash
till they are PAI D OFF and then deny getting any money so theretiree hasit taken out of hispension check.

In 1952 my late father taught me how to do pensionsand | have been doingthemfor 57 years. IFYOU WANT METO
DO YOUR PENSION CALL MEAT HOME 924-2294 OR CEL L PHONE 742-3269.

| belong to agroup called S.O.A.R. which means Steel workers Organi zation of Active Retirees . 1t cost $12.00 ayear to
belong. Whenyoufirst retirethe union paysthefirst year for you and your spouse.

S.O.A.R. meetsthe 2nd Monday of each monthat 1 p.m. at Local 1010. Wegiveout great information on what’sgoing
on. Webringin speakers, goto ball games, have picnics, and Christmasparties. The meetingisusually one hour long.

| amarecovering alcoholic. May 8thwas 35 yearswithout adrink when | couldn’t go 35 minuteswithout one.

If you haveaproblem with acohol or drugs, givemeacal. | know what livinginhdl islike. Thecal just might saveyour
job, life, and marriage.

Don Lutes
RetireesRep.



Page 10

2nd Quarter

- Local 1010 Election Report -
2009

Executive Board Results

PRESIDENT
TOM HARGROVE ........................ 1866
DANIELMORALES ... 361
DANNYBELL .........cocoii 249

VICE PRESIDENT
STEVE WAGNER.......................... 2068

ROSA MARIA RODRIGUEZ............ 1191
FRANKDEEL..........coooooi 676
MELVIN ADAMS. ... 523
TREASURER
JOE PILLER............o..oiii, 1552
ELIJAH “ELI” SALINAS. ... 722
GUIDE

DAN MOSLEY.. ..o 1267
JUANVITELA. ..., 504
PERRY MIDKIFF...............co 440

INNER GUARD
JIM “GOGO” GOGOLAK................ 1554
HIRAM MALDONADO..........c.ccoiiiiin... 598

OUTER GUARD
LUIS AGUILAR.......................... 1925

TRUSTEES
IVAN AGOSTO. ... 1556
JERRY STRAUCH....................o...... 1399
DORINE BARBARA GODINEZ .......... 1380
ARGELIO “ART” TREVINO ...............o... 955

Grievance Committee Results

CHAIRPERSON
DENNIS SHATTUCK........................ 1946

VICE CHAIRPERSON
DARRELL E. REED......................... 1569
JAVIER (HARVEY) FLORES....................... 753

SECRETARY
MATTHEW BECKMAN..................... 1829

Area#1

#2 & #3 Blast Furnace

Griever
Rory A. McDonald......................... 81

Assistant Griever

Jose (Jam) Malave......................... 82
Griever Steward
Robert Dille....................o... 63
Adrian Valdez............................ 63
Area #4
#4 B.O.F./Slab Caster & Lime Plant
Griever
Donald R. Guerrero....................... 113
Ernie Mosley...........cooooiiiiii 85

Assistant Griever

Dave Lomellin ......................... 115
Steve GOVEIt........ooviiiiiiiiiiiiiiiiie 88

Griever Steward

Argelio “ART” Trevino................ 112
Jeff Morey.....oooviiiiiiiiiiii 107
Fabian Martinez .................. ... ... 99
Larry Young Jr. (Yang)...........cooooviiiiinninnnn. 57
Tim Werblo..............o 52
Mike “P.” Larue ..............ccoccoeiiiiiiininnn.n. 38
Roy PAPA Hinton................coooooiiiin. 37

Wil Smith.........oo 19
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Area #5 ——
#2 B.O.F./Caster Complex
Griever
Michael Bouvat .......................... 156
Kevin Ciba...........cooooviii 65
Assistant Griever
Jim Harris ... 96
Joe GUUEITEZ .........ccooviiiiiiiiiiiii i, 46
Curtis Sandlin.....................oo . 35
Eddie Olivo...........coooviiiiiii 34
Shawn Schultzs.................cooiiiiii . 10
Griever Steward
Lee Smith................................. 119
Tony Napules..............oooiiiiiiiii.. 99
Jesse Hermandez ........................... 92
Matt Hall..............ooo 88
Andy Klawiter................ooo 85
Charles J. Murray.............cocoiiiiiiiiainn.n. 58
——Area #6 ——
Utilities
Griever
Otis Cochran .............................. 66
Assistant Griever
Darrell LaBarge ........................... 64
Griever Steward
Rick Kolbert............................... 60
Jeff “Tattoo” Tomaga...................... 56
Ken Bogucki ......coooeiiiiiiiiii 23
Area #20
Shops/MHS-EMM
Griever
Don Seifert ............................... 160
Assistant Griever
Cornell Smith ............................ 158
Griever Steward
Jay  Salinas.......................l. 139
Roberto “Bob” Ruiz ...................... 133
John Bobby...........coo 81
Area #25
80" Hot Strip/#5 Roll Shop/76”/#4 Slabber
Griever
Juan Vitela ............................... 147
Jesse (Cool Breeze) Ramos ......................... 104
Assistant Griever
Joe Torres ...l 105
Elijah “Eli” Salinas...............ccocoocviiiiiiino. 87
Rob ZbiKowsKi.............ooviiiiii 55
Griever Steward
Art Diaz................oiiiiii 137
Rhonda L. Hawkins....................... 129
James Thomas............................ 110
Roosevelt “Skip” Chandler ......................... 103
Al GOrdon.........oooooiiiiiii 80
Bruce M. Johnson .................coooiiiiii 57
William P. Elder.......................ocoon. 28
Area #26
MHS/Transportation
Griever
David Hunter ............................. 133

Assistant Griever

John Kilbourne............................. 96
Lucero Chief II.................oooi. 30
Julian Gonzales.....................ccooiiiiiiiiin.. 24
Jorge A. Montemayor................c..oeoeeeiinnn. 15
Griever Steward
Craig Wood (Woody).............coeuunnn.. 59
Larry Cauble......................o.... 42
Bob OSbOrn...........oooviiviiiiii 36
Joe HanenKratt.....................ooooiiiiiii.. 35
Larry Mahler...............coooiiii 35
Adam Martin.................o 30
Kenny K.P. Parker...................c.c. 23
Armando M. GOMEZ.............coooiiiiiiiiinn. 19
—— Area #27 ——
Plant #4
Griever
Ron Kaszak............................... 155
Assistant Griever
Steve Dovellos.....................o...... 124
Ben Berry........oooooiiii 41
Griever Steward
Kathryn Krider........................... 123
Bill Piech................................. 121
Scott L. Schultz........................... 112
Kimberly Sponaugle...............c.coooiiin. 57
Area #28
#3 Cold Strip East/West, #4 Roll Shop
Griever
Ernie Barrientez ......................... 206
Perry Midkiff.................. 157
Assistant Griever
Tim Smith................................ 122
David GUHerrez ...................cooeeiiiaiini.. 92
Floyd Kinsey ............cooooiiiiiiiiiiiiiiiii, 89
Alberto “Big Sexy” Valdez III....................... 55
Griever Steward
Tony Brown.............................. 148
Henry (Hank) Salinas................... 134
Eddie(Big Harv) Harvey.................. 127
Terry Alexander...................oooiiiiiiin. 98
Henry Bronisz.................ococoiiiiiii., 96
Jerry Swindle................ 95
Ray #1 Gramenz....................ocooeiiiiinnn. 78
Dan Rice.......ocooiviiiiii 78
Robbie Robison (Hit Man)............................ 46
Curtis Phillips Jr. ... 36
Remell Bryant..................ooi 35
Muraya Morales..............oooiiiiiiiiiiiiii. 28
Area #31
#7 Blast Furnace
Griever
Ron Friant.................................. 85
Mark Mendoza..................ooooiiiiiiiii 35
Assistant Griever
Steven Donaldson......................... 100
Griever Steward
Mike Barbush ............................. 82
Edwin Gonza’lez (Ganzo) ................. 53
Adam GOVErt............oooviiiiiiiiiiiii e, 49
Rose Williams.................coooiiiiiiiii, 21
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Area #32
MMD/Field Forces
Griever
Larry McMahon.......................... 140
Roy Baldwin .................oo 22
Assistant Griever
Steve Comnnell ............................ 130
Griever Steward
Tina O’Rielly.............................. 80
Steve “Pinky” Pinkerton................... 58
Daniel L. Luce ............ocoooiviiiiii 50
Steve Zisoff ... 45
Daniel S. RiOS..........coooiiiii 26
Cesar G. Morales...............ocooviiiiiiiiin. 25
Area #33
Indiana Harbor Coke Company
Griever
Wil Rivera ................................. 61
Anthony Palfi Jr. ... 31
Assistant Griever
Albert Garza ............... ...l 69
Sean Allan Castor.................cooevviiiiann.. 23
Area #34
Office & Technical/P.A.E.T./Research
Griever
Tim Trtan ................................ 106
Assistant Griever
Norma Conway............coooiiiiiinaann. 68
Russ C. Govert ............cooooiiiiiiiiiiiiiiann, 44
Renada Howze ..................cocoiiiiiiiin, 30
Barbara Tazbir.........................oc 3
Griever Steward
Lupe Trevino-Houchin..................... 76
Marty Benninghoff......................... 55
——Area #35——
Griever Steward
Scott VieKk.........oooooiiiii 12
— Area #36 ——
Griever Steward
Bill McDonald............................. 23
Area #37
Riverdale/CSP/BOF
Griever
Gary M. Bender.......................... 117
Ted POXOMN........ooiiiiiiii i 46
Assistant Griever CSP
Pat Goodson............................l 73
Assistant Griever BOF
Tom Fornaciari....................... 55
WAL TYUS. ..o 28
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Local 1010 wishes our 1st Qtr. 2009

retirees a long and happy retirement!

CARTERJR,ERNEST J40MEU UTILI-
TIESFUELS

CASIANO, ORLANDO 30#4 STEEL PRO-
DUCING

CENICEROS, MARIA A 41 SYSTEMS
TECHNOLOGY USA

ALICEA,NOEL 321ELECFURNACE&
BILLET CASTER

ALTGILBERSJR, DENNISJ 30#4 STEEL
PRODUCING

ALVAREZ,CARLOS32LIMEPLANT

ANDJELICH,DUSAN 33INT LOGSESM-
TRUCKINGMECH

ARROYO,JOSE E3380INCHHOT STRIP
MILL

BARENIE, TIMOTHY G 3180INCHHOT
STRIPMILL

BARLOW,WILLIEL 44|H5&IH6BLAST
FCE/3SINTERPLT

BELL, BRENDELLA 31 FINISHING -
#3CSW

BELTRAN,LIONEL R38IH7BLAST FUR-
NACE

BENNETT,MICHAEL A37MEU FELD
FORCES-OPERATIONS

BERCIK, THOMASA 31MEU SHOPS-MA-
CHINESHOP

BIESEN, CARL JAMES39#4 STEEL PRO-
DUCING

BOGGS, RALPH 31IH5& IH6 BLAST FCE/
3SINTERPLT

BOILEK, ROBERT 371H7BLAST FUR-
NACE

BONILLA, JUAN J 39 CLEANING SER-
VICES

BOYLAN, DAVIDA31IH7BLAST FUR-
NACE

BRANTLEY, LARRY J4480INCH HOT
STRIPMILL

BRENEMAN, RONNIEL 3180INCHHOT
STRIPMILL

BROWN, JENNIE L 28 MEU BUSINESS
ADMINISTRATION

BULLA,WAYNE F 30#4 STEEL PRODUC-
ING

BUSCH, ROBERT R 33 MEU FIELD
FORCES-OPERATIONS

BYRD, GENE L 34#2 STEEL PRODUCING

CAMERONJR,RUTTELOUS36NO. 2
COLD STRIP

CAMPBELL,WILLIED31#4STEEL PRO-
DUCING

CERDA,ANTHONY J41INTEGRATED
QUALITY & PROD DEVL

CHAMBERS,JAMESG 4080INCH HOT
STRIPMILL

CLEMENTS TONY J33INTERMEDIATE
-#3CSW

CLOPTON,ANTHONY 3280INCHHOT
STRIPMILL

COLE,JONATHANA33IH7BLAST FUR-
NACE

COLLINS ARTHURL 441H5&IH6BLAST
FCE/3SINTERPLT

CONNERJR,BENNIEM 44INTERMEDI-
ATE-#3CSE

DAVIS BENJAMINH44INTLOG-TRANS
PORTATION

DENYS,JEROME J33INT LOG-TRUCK
DRIVER

DERESKI, ROBERT J 33 COATED/CON-
TINUOUS-#3CSW

DINWIDDIE,RODNEY C 33#2STEEL PRO-
DUCING

DIXONJR,WILLIAM E 36#4 STEEL PRO-
DUCING

DRAYTON, NATHANIEL 44 IH5&I1H6
BLAST FCE/3SINTERPLT

DURAY,MARK S34INTLOG/EMM-MOBL
EQUIPTRUCK

EBERLE, ROBERT A 34 80 INCH HOT
STRIPMILL

EL1ZONDO, REFUGI O 39#2 STEEL PRO-
DUCING

ESPINOZA, ESTEVAN 32#4 STEEL PRO-
DUCING

EVANS THOMAS D 34 MEU FIELD
FORCESHELD SVCS

FLUELLEN,HENRIETTAL 28#4 STEEL
PRODUCING

FORT JR,WILLIS38IH7BLAST FUR-
NACE

FOX, TIMOTHY P341ELECFURNACE&

2nd Quarter
BILLET CASTER

FRANCO,ALEJANDRO O 33INT LOG-
TRANSPORTATION

FRITZ,RAYMOND E44INTLOG-TRANS
PORTATION

GALLETT, PAUL R 37 MEU FIELD
FORCES-HELD SVCS

GARCIA,ORLANDOW 36IH7BLAST
FURNACE

GARDNER, LAWRENCE 36 IH5&IH6
BLAST FCE/3SINTERPLT

GARY,LEWIS38#2 STEEL PRODUCING

GARZA,ABEL 42 80 INCH HOT STRIP
MILL

GEST, JAMESR 36 MEU FIELD FORCES
OPERATIONS

GIBOYEAUX,PEDROA41MEU FELD
FORCES-HELD PIPE

GIBSON, CYNTHIA L 31#4 STEEL PRO-
DUCING

GODINEZ,FRANCISCOV 361H7BLAST
FURNACE

GOHEEN,KEVINH 37INTERMEDIATE-
#3CSW

GOLDEN, LINDA 31#4 STEEL PRODUC-
ING

GONZALEZ,BENJAMING 38IH7BLAST
FURNACE

GORAL,ZYGMUND 32MEU SHOPS-FAB
& RECLAMATION

GRUZOSKY, PHILLIPW 33MEU PRO-
CESSAUTO

GULOTA, PAUL J 31IH7 BLAST FUR-
NACE

HARGUS, JOHN J 33INTERMEDIATE -
#3CSW

HAWKINS,NADEAN 28 INTERNAL LO-
GISTICS

HELFEN,RAYMOND 38MEU UTILITIES
POWER

HENDRY X, THOMASJ31INTERMEDI-
ATE-#3CSW

HERRERA, JUAN J 37 MEU FIELD
FORCESHELD SVCS

HLAD,RONALD C 361H7BLAST FUR-
NACE

HOOT, CRAIGW 37 MEU SHOPS-MA -
CHINESHOP

HOYCUS, ROBERT J 30 MEU SHOPS-
MACHINE SHOP

Continued on next page
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HURTADO JR,GONZAL O 35MEU CEN-
TRAL SPARES-ELECT SHOP

IVANOVIC,CVETA R 3680 INCH HOT
STRIPMILL

JACKSON, JOANN 28 80 INCH HOT
STRIPMILL

JACKSON, SCARLET 3180INCH HOT
STRIPMILL

JIMENEZ,JUANJ37MEU HELD FORCES
FIELDSVCS

JOHNSON,WILLIAM 3512INCHBAR
MILL

JOHNSON,WILLIED 30IH7BLAST FUR-
NACE

JURATIC, STEVEN 32 MEU FIELD
FORCESRIGGERSHOP

JURJEVIC, MARK J 31 80 INCH HOT
STRIPMILL

KING DONNIER 3912INCHBARMILL

KISZENIA, ROMANA 3980 INCHHOT
STRIPMILL

KOSANKE,RICHARDA 30#2STEEL PRO-
DUCING

KRZEKOTOWSKI, RICHARD S41#4
STEEL PRODUCING

KUSBEL, DANIEL J37PLANT 4 MAIN-
TENANCE

KVARTA,PETER J3580INCHHOT STRIP
MILL

LAKIN, GREGORY J 3380INCH HOT
STRIPMILL

LAMBINGKEVINJ3280INCHHOT STRIP
MILL

LANE,JEFFREY P34#4 STEEL PRODUC-
ING

LOCKETT,JAMESE 31#4 STEEL PRO-
DUCING

LOCKRIDGE, JAY K 38 COATED/CON-
TINUOUS-#3CSE

LOFTON, BRENDA J301ELECFURNACE
& BILLET CASTER

LOPEZ,ROBERTO 301H7BLAST FUR-
NACE

LOWEJR,WILEY 4312INCH BARMILL

LUKACEK JR, PAUL J 30#4 STEEL PRO-
DUCING

LYNN, EDDIEL 4112INCHBARMILL

MACIAS MARTINM 37INTERMEDIATE
-#3CSE

MAGALLON, ROBERTO 38 IH5&IH6
BLAST FCE/3SINTERPLT

MAGEE, GREGORY A3412INCH BAR
MILL

MARICH,JELA 30INTERNAL LOGISTICS

MARINOS, GEORGIOSD 3980INCHHOT
STRIPMILL

MARKOVICH, DIANE E 30 INT LOG -
YARD

MAYHEW, LARRY S32 80 INCH HOT
STRIPMILL

MCALLISTER,ROGERA3280INCHHOT
STRIPMILL

MCDOUGAL,JOHN C 32INTEGRATED
QUALITY & PROD DEVL

MCFALL,WILLIAM A3012INCHBAR
MILL

MCKINLEY,LESTER 39IH5&IH6BLAST
FCE/3SINTERPLT

MEDELLIN,RENE 311H7BLAST FUR-
NACE

MEDRANO, RALPH V 35FINISHING-#3
CxE

MILLER,HERMAN421EL ECFURNACE
& BILLET CASTER

MILLER,STEVENJ30MEUUTILITIES
POWER

MILLS DALEA30IH5&IH6BLAST FCE/3
SINTERPLT

MITCHELL,KENNETH 37IH5& IHGBLAST
FCE/3SINTERPLT

MOORE,DANIEL D3380INCHHOT STRIP
MILL

MORENO JR,LEOPOL DO 39FINISHING
-#3CSW

MOTE, TERRENCE W 40#4 STEEL PRO-
DUCING

MURFF,ROBERT L 3880INCHHOT STRIP
MILL

MYREN, RUSSELL A 36 MEU FIELD
FORCESHELD SVCS

NAGY,JULIUS3812INCHBARMILL

NESTOROVKI,MISHE 36 12INCHBAR
MILL

NOBLE, DAVID C44INTERMEDIATE-#3
CxE

NOEL,JOE T 38#4 STEEL PRODUCING

NOVASKI, DOROTHY 2812 INCH BAR
MILL

OCONNOR,JAMESL 30#2 STEEL PRO-
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DUCING
PANEGA, JEFFREY J31QUALITY IHBP

PAWLASEK,BERNARD J44MEU FIELD
FORCES-OPERPIPE

PAYONK,JEFFERY L 32MEU UTILITIES
POWER

PERSONETT, DAVID L 45COST & MANA-
GERIALACCT (PLANT)

PETER, JOHN E 44#2 STEEL PRODUC-
ING

PHAM,LAN 321ELECFURNACE& BIL-
LET CASTER

POLLARD, KEVIN D 36#2 STEEL PRO-
DUCING

POPYK JR, JOHN F 34 80 INCH HOT
STRIPMILL

PRANGE, DAVID C 32 IH5& IH6 BLAST
FCE/3SINTERPLT

PRUITT SR,LARRY A 38#4 STEEL PRO-
DUCING

RAMIREZ, DANIEL R 30#2 STEEL PRO-
DUCING

RAMIREZ,JOSEL 3080INCHHOT STRIP
MILL

RAMIREZ,RAMIROA 37 COATED/CON-
TINUOUS-#3CSW

RAMOS NAOMI M 3112INCHBARMILL

RAMSEY,CHERYL D 3580 INCHHOT
STRIPMILL

REPASKY, GREGORY S38INTERMEDI-
ATE-#3CSW

REYES MICHAEL 31#4 STEEL PRODUC-
ING

RHEA, DOUGLASD 36#2 STEEL PRO-
DUCING

RHYNE, JOHN E3080INCH HOT STRIP
MILL

ROBINSON, EDWARD 4480 INCH HOT
STRIPMILL

ROBINSON, ROBERT 3380 INCHHOT
STRIPMILL

RODRIGUEZ,AUGUSTINE 4012 INCH
BARMILL

RODRIGUEZ,GILBERTO 391ELECFUR-
NACE& BILLET CASTER

RODRIGUEZ JR, JOSE 32 IH5&1H6
BLAST FCE/3SINTERPLT

SANTOS, JULIO C 31 MEU PROCESS
AUTO

SCHWAB, THOMASE 30PLANT 4MAIN-

Continued on next page
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Continued from previouspage
TENANCE
SCOTT, DAVID 33#2 STEEL PRODUCING

SHAFER, DAVIDA 28 MEU SHOPS-CAR-
PENTERSHOP

SHARPE, EDWARD C 37 MEU SHOPS-
MACHINE SHOP

SIMS, JUDITHA32AUTOPRODUCT AP-
PLICATIONSUSA

SIMS,NORBERT 42INTERMEDIATE-#3
csw

SLINN,PHILLIPW 32#2 STEEL PRODUC-
ING

SMITH,JEFFREY L 33PLANT4MAINTE-
NANCE

SMITH,PATRICIAA30INTERNAL LOGIS
TICS

SPEICE, MICHAEL D 36 MEU FIELD
FORCES-OPERATIONS

SPEZIALE, JOSEPH A 45 FINANCIAL
ACCTG& SVCS(PLANT)

STAN,RANDY K 33IH5&IH6 BLAST FCE/
3SINTERPLT

STANDERSKI, EDWARD 32NO.2COLD

STRIP

STEPHENS, CRAIG K 30#2 STEEL PRO-
DUCING

STOFKO,CHESTERR39MEUUTILITIES
FUELS

STOUT,HARRY B3112INCHBARMILL

SUFANA, EUGENE O 37 MEU FIELD
FORCES-OPERPIPE

SVETANOFF,ROBERT H36MEUFIELD
FORCES-OPERATIONS

SYNKO,MICHAEL F34PLANT 4MAIN-
TENANCE

TANNER,ALLEN D 34 MEU SHOPS-MA-
CHINE SHOP

TATEJR,WILLIEE34GALVANIZING

THOMAS MARCEL 34MEUUTILITIES
POWER

TREVINO, JUANITA32MEU UTILITIES
FUELS

TRUEBLOOD,ALANK 28 MEU SHOPS-
CARPENTER SHOP

TUCKER,WILLIAM R 43COATED/CON-
TINUOUS-#3CSW

VERTUCCI,DANIEL L 35INTERMEDIATE

2nd Quarter

-#3CSW

VILLA,ANTHONY 37INTERMEDIATE-
#3CSE

VILLARREAL, ERNESTINE 33 EM-
PLOYEEBENEHTSUSA

VILLARREAL,JESUSE 3580INCHHOT
STRIPMILL

VOGEL,WILLIAM J32INTERMEDIATE
-#3CSE

WALKER, EUGENE K 34 MEU FIELD
FORCES-HELD SVCS

WARD, TERRY W 44 FINISHING - #3CSE

WILEY,HORACE 38IH5&IH6BLAST FCE/
3SINTERPLT

WILLIAMS, CHARLESB 37 PLANT 4
MAINTENANCE

WILLIAMSON, WINSTON 37 1 ELEC
FURNACE& BILLET CASTER

WILLISON, TIMOTHY 42MEU FIELD
FORCES-OPERPIPE

WOESSNER, JOSEPH R 32MEU SHOPS-
MACHINE SHOP

WOODS, JOHN L 43COATED/CONTINU-
OUS-#3CSW

- Election Notice -

Election of candidates for USW International office will be held on November 24, 2009 from
5:00 a.m. to 5:00 p.m. at Local 1010 Union Hall, 3703 Euclid Ave., East Chicago, IN
46312, for the following offices:

International President

International Secretary-Treasurer

International Vice President (Administration)

International Vice President (Human Affairs)

International Vice President

International Vice President at Large

Director, District 7

Votes will be tabulated at USW Local 1010 Union Hall, 3703 Euclid Ave., East Chicago,
IN 46312 immediately after close of the polls.
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- Nomination Meeting Notice -

On September 3, 2009, Local Union 1010, United Steelworkers, will hold a meeting for
the purpose of nominating candidates for International office. Votes on nominations of
candidates for the following offices will be taken:

International President

International Secretary-Treasurer
International Vice-President (Administration)
International Vice-President (Human Affairs)
International Vice President

International Vice President at Large
Director, District 7

The nomination meeting will be held at the following time and place:
September 3, 2009 from 5:00 a.m. to 5:00 p.m. at

Local 1010 Union Hall

3703 Euclid Ave.

East Chicago, IN 46312

The International Union Elections Manual provides that no candidate may be voted upon at
the nomination meeting unless the name of that candidate has been submitted in writing, by
a member of the Local Union, to the Local’s Recording Secretary, at least forty-eight hours
(48) in advance of the hour on which the nominating meeting is scheduled to begin. Any
such submission should indicate the office for which the candidate’s name is being submit-
ted. Once a name is submitted it cannot be withdrawn except by the candidate.

The Recording Secretary’s name, address and telephone number are listed below:
Fidel Azcona

4657 Carolina St.

Gary, IN 46409

(219) 884-0127
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— Field Forces Reports —

Thanksto al whotook thetimeto vote on our Union election day! Wewelcome our new Union Stewards Tina
O'Reilly and Steve Pinkerton and they can both be contacted at Ph #3569 |ocated in the Crane Crew Lunchroom.
Tinaand Steve have past experience as union reps so do not hesitateto contact them. McMahon and Connell thank
you for your continued support and can bereached at #5589. We also want to congratul ate all union hall
represenativeswho woninthiselection. Wetruly need their expertiseto makeit through thiseconomic turmoil that isat
our doorstep.

Safety Day 2009 —Wewould liketo especially thank Rodney Dobbins, Susan Sledge, Mike Traczyk, Shanna
Horvatinand ahost of othersfor taking thetimeto makethis past Safety Day the most successful Safety Commitment
our Department hasexperienced. Wewel comeany suggestionsfor improvement!

Onthe other hand, we are Bumping Headswith Management on somevery important i ssues.

1) Management (Mark Whalen & Mike Heaney) are not honoring their commitment to the Field Forces
Temporariesassigned to our Department. The Company isabusing Seniority Rightsand the Overtime
Agreement. Hopefully by thetimeyou read thisarticlethe Company will have honored that Agreement!

2) Contracting Out I ssues- Please be awarethat your Unionishard at work and in hot pursuit of the Company
on ahost of Contracting Out Issues. Please keep us posted on any additional Contractor activities. You
can always count on the Company to back door uswith Contractors!

NO EXCEPTIONSWORK SAFELY

Your Coworkers, Family and Friendsarerelyingon'Y OU to takethat extrastep.
McMahon, Conndll, O’ Rellly & Pinkerton

THANKS

Toadll of the Office & Technica Employeesfor your support.
Tim Trtan, Griever { Areas#34, #35, #36}
NormaConway, Assistant Griever { Area#34}

Lupe Trevino - Houchin, Office Steward { Area#34}
Marty Benninghoff, Steward { Area#34}

Scott Vliek { Area#35- PA.}

Bill McDonald{ Area#36 - Research}

Please note: the above can be contacted for any Union and/ or Safety | ssues,

aswearedl part of theO & T Department Safety Committee

Other Department Safety CommitteeMembersare:
Irene Brack
Cindi Davis
RussGovert
John Giusto
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Thank You Steelworkers
Rosemary, Kristinaand George Kesely

March 6, 2008

Tom Hargrove, President
United Steelworkers of America
Local 1010

3103 Euclid Ave,

East Chicago, IN 46312

Dear Mr. Hargrove and Members of United Steelworkers Local 1010,

My name is Kristina Kesely, the daughter of George M. Kesely who works at Indiana Harbor East as a
RefridgerationTechnician in the MEU Department. | would like to thank you for allowing me to be the proud
recipient of a scholarship offered by United Steelworkers Local 1010,

| recentlygraduated from Fayetteville State University in North Carolina, a constituent of the University of
North Carolina. While | atiended FSU, | was in Phi Eta Sigma Freshman Honor Society and Beta Kappa Chi
Science Honor Sociely. | also was on the Chancellor's list all § semesters | attended there. While at school |
volunteered at a free health clinic, participated in carbon nanotube researchin the chemistry labs, and wasa
Supplemental Instructor forZoology.

GlaxoSmithKline has a program for women called the Women in Science Henors Program. Only two women
from each of the participating schools in NC are chosen fo be a part of it, of which | was ane. During the
summer of 2006, | was offered an internship at GlaxoSmithKline. | worked in the Compound Profiling and
Screening labs. | was asked back by GlaxoSmithKline the next summer, 2007, to work in US Regulatory Affairs,

Inthe spring of 2008, | was awarded the honor of being the Student of the Year for the science department for
2007-08 along with theaward for the Best Biology Major 2007-08. In the summer of 2008, | was accepted into
the Summer Enrichment Program at Loyala Stritch School of Medicine in Maywood, IL. It was a six week mini
medical school where | learned about the body, worked with cadavers, volunteered at hospitals and free
health clinics, and did volunteer activities in underserved Chicagoland communities. After my stay there, |
shadowed a gastroenteralogist for a few weeks

&

Continued on next page
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Continued from previouspage

| graduated on December 13, 2008 with a BS in Biologyand a BAin Chemisiry. | graduated Summa
Cum Laude and was actually the Valedictorian of my class. My GPAwas 3.98 out of a4 point scale. |
am currently attending Indiana University Northwest taking Organic Chemistry || and Physics I as
refresher courses for taking the MCAT in June. | will be applying to medical school in July. | am alsa
leaching a children's Croatian music and dance group of which | was a member for 17 years. Now when
we 0o to the annual festival in July, which will be in Chicago this year, | will be a directorinstead of a
student.

| would like to thank you again for the scholarship.
Sincerely,

MM*—"‘
Kristina Kesely
§140 Jefferson Ave.

Munster [N 4632

(219)836-0720
Krisrose0B@sbcglobal net

Enclosed: Apicture of my parents Rosemary and George, and me.

Kristinait was apleasure and honor to provide you with ascolarship to hel p further your education. Keep up thegreat
work, you have given everyone many reasonsto bevery proud of youand your accomplishments.

Congradulations!
Tom Hargrove, (President) Executive Board, and the Membersof USW Loca 1010
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MikeBouvat
Griever,Areab

| would liketo takethis opportunity to
thank all of youwho supported methis
past election. Tothosewhodidn’t sup-
port me | hope to earn your support.
Thiselection showed that 2 Steel Pro-
ducingisastrongunionshop. Theturn
out and votes from our department
showed it isimportant to our Brothers
and Sisterswho representsthem. Not
only for the department grievance com-
mittee positions, but a so for the plant
wide executive committees. Thisis
somethingwecandl beproud of. Many
cameout tovoteontheir day off. | am
surethecompany isprobably surprised
at thevoter turnout in our department.
2 Stedl Producing showed al ot of soli-
darity, | fed you haveraised the bar for
what you believe is strong UNION
Representation. You have sent ames-
sageto management, Don’t Tread on
Mellt!

| wouldliketo thank everyonewhoran
in this past election, especialy the
younger union members, you are our
future. Your involvement and partici-
pationisessential for our unionto re-
main strong and vibrant. Congratula-
tionstoal whowon. | cantell youthat
| look forwardtoworkingwithal newly
€l ected representatives. | haveencour-
aged and expect to have a positive
working relationship with all of our
€lected union representativessowecan
demonstrate the strong solidarity we
must have in order to represent and
defend your Rights. Theresponsibility
to represent the rights of al of our
Brothersand Sisterstakesatotal com-
mitment and is an honor. As your
griever | will continueto do everything
| can to defend you're Rights. Your
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Don’'t Tread on Me

ability tostand upfor your Brothersand
Sgers, and thesupport you haveshown
for your Union Repscontinuesto have
ahugeimpact on management!

Thispast April during WorkersMemo-
rid Day | hadtheprivilegetosharewith
many of you on our outstanding
achievement of Safety. 2 Stedl produc-
ingwasrecognized for our tremendous
turn around in Safety. Wewent froma
stedl shop that had the most accidents
in 2007, to the one that had the |east
for steel shopsin2008. Thisisare-
flectionof al of you, and thegreat job
youdid. | appreciate our Safety Ad-
vocates, Department Steering Commit-
teemembers, Area Safety Committee
members, Trainer, and al of youwho
chosetowork safdly, if itisn't safedon’t
doit. | canassureyou your Safety and
well beingisthe# 1 priority!

Under the current economic conditions
the company hasbeen alowing produc-
tion workersto take VLO’s, (Volun-
tary Lay Offs) if youareinterestedina
voluntary lay off you must contact your
immediate supervisor on receiving per-
missionto go. If you have any ques-
tionsor don't get asatisfactory answer
from management contact aunion rep.
Wewill assist you.

We know that in the present working
conditionswefaceyou aregoingto hear
many rumors. Layoffs, closings, the
company being sold, all rumors, not
true! Asl did with the contract nego-
tiations, | will shareany information|
receive. | will involvetheothersreps
and wewill be onthefloor tolet you
know what isgoing on.

Someworkers have brought to my at-
tention that at timesthey are unableto
get alunch break during their normal
shift. Itisyour contractua right to have
the opportunity to eat lunch! Noyou
don’t haveto bargain with your super-
visor that if you don’t get to eat lunch
you can get paid. Someworkershave
medica conditionsthat requirethemto
eat. If you choseto eat lunch that is
your right! Thecontract states: Thiswill
confirm the understanding reached in
conjunction with the Basic Labor
Agreement dated December 15, 2002,
(page- 100) The company will pro-
vide reasonable and appropriate ar-
rangementsfor lunch opportunity and
other personal needs for Employees
duringthecourseof ashift. (Bullet point
page-102)

Therattle snakeand the phrase“Don’t
tread on M€’ began during theAmeri-
can Revolution. "The Rattle-Snakeis
found in no other quarter of theworld
besdesAmerica” Therattlesnakeaso
has sharp eyes, and "may therefore be
esteemed an emblem of vigilance."
Furthermore, " She never beginsan at-
tack, nor, when onceengaged, ever sur-
renders: Sheistherefore an emblem of
magnanimity and true courage. ... she
never wounds 'till she hasgenerously
given notice, even to her enemy, and
cautioned him against the danger of
treading on her." Themessageto man-
agementis”Don’'ttreeadonMe’. United
we Stand divided we Fall.

Yoursin Solidarity
MikeBouvat



Page 20
UNMITED STEELWORKERS

WOMEN OF STEEL
Brothersand Sisters,

Join usthefirst Thursday of the month at 4:00 pm
For TheWomen of Steel Meeting.

Today Women of Steel encompassesadiverse set of activities, issuesand
initiativeswithinthe USW that are directed at moving women into activist
rolesat al levelsof theunion.

Alongwiththeir involvement and energies, the culture of the USW continues
to grow and proactively take onworking women'sissuesas part of itsregular
agendaand futuredirectionsof the Union. —Itisasourceof our strength and
solidarity.

We are committed to community outreach, involvement and service. Our
local union has provided the framework and toolsto help our membersun-
derstand and learn theimportance of our rolesand respongbilitiesof al indi-
viduasof the United Steelworker Unions.

Submitted by Gail Richardson

Congratulationstothe newly appointed officer s of
TheWomen of Steel Local 1010

SerethaBradford Chairman IHCC
Gail Richardson ViceChair  3Cold Strip
NormaConway Secretary  Environmental

2nd Quarter

WorkersMemorial isanannual event held April 28th each year at
USW Loca 1010. Asyoureadin John’'sarticel 17 family members
chooseto particapatein thefirst annual event. Wewant all family
members of deceased workers on thelist of 387 to particapate if

they so desire. Thosethat wishesto get on our list of parti capants, so
you can benatified of al thedetails, and timing to particapatein fu-
ture events please contact John Gelon.

219 406-4190 John.Gelon@arcel ormittal.com

r-------------------------1
Change of address

If you have moved please mail this form, with the mailing label on the back page to Editor, Local 1010

Steelworker, 3703 Euclid Ave., East Chicago, In. 46312

Name Check No.

City/State/Zip

|

|

S |

New address I
|

ol
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Steve Wagner
VicePresident

¥

o

The Bernérd Kleiman JOBLINK Learning Center

By Steve Wagner, Vice President
June 2009

In order to assist 1010 memberswho have an interest in preparing for acraft occupation, Joblink has new Maintenance
Technician Electricd (MTE) & Maintenance Technician Mechanicad (MTM) introductory classesavailable. Theseclasses
aredesignedto give participantsagenera overview of thetraining componentsthat arerequired to beacraftsperson. Intro
MTE classes are scheduled for Thursdays-September 10 to December 17 at 9:00 am to 12:00 pm or 3:30to 6:30 pm.
ThelntroMTM classesare scheduled for Fridays-September 11 to December 11 at 9:00 am to 12:00 pmor 3:30t06:30
pm. Theseintroductory courseshaveno prerequisites.

In accordance with our 2008 Contract, Career Devel opment Programs are now responsiblefor providing (Ramsay)
Remedid MTE& MTM Classes. Theprerequisitesfor these classesarea55 or higher score onthe Ramsay Evaluation.
Remedial MTE isscheduled for Saturdays-June 6 to June 27 and Fridays July 10to August 21. Both daysclassesrun
from 7:00 amto 3:00 pm. Remedial MTM isscheduled from Fridays—May 22 to June 26 from 8:00 am to0 4:00 pm.
Please be advised that scheduling for the Ramsay Eval uation can be doneby calling 399-6012.

A reminder to recent retirees. . ..recent retireesmay uselimited Tuition Ass stance Fundsfor up to oneyear following their
retirement date. Pleasenotethat thisisamajor changefromthe current ICD policy on expendituresfor retired members.
Thispilot programislimited to the unspent TAPFunds under the 20% cap fromthe previousyear...2008. Thegood news
isthat our Local Joint Committee hasagreed to participate!!

Theguiddinesfor thispilot program are:
1. Retireeswill bedlowedtouseupto $1800in Tuition Assistancefor aperiod of oneyear following their retirement.

2. Fundingfor thisretiree TA benefit will comefrom Joblink’ sgpproved but unused TA funding from the previous caendar
year. (Example: if JobLink budgets $25,000 for TA in 2007, but expendsonly $15,000; $10,000isthen availableto
be spent on retiree TA in 2008, provided that the total amount spent on retiree TA in 2008 does not push the 2008
amount spent on TA over the 20% limit.)

3. Sincethereisanatural limitation on funds, retiree requestswill be met on afirst-come/first served basis.
Moredetailswill follow....check in plant informational flyersand the Joblink Websitefor procedura information!

Now how about therest of us?

Continued on next page
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Areyou using your negotiated Career Devel opment Program benefits? Many of usare preparing for the new challenges
that await usonthejob. Yet othersarepreparingfor lifeafter weretirefrom our mill careers. It realy doesn’t matter what
your reasonfor learningis! 1f you have aneed or desireto improveyour skillsor learn anew skill, Joblink istherefor
YOU!

Whilesome Joblink participants are pursuing college degrees, many othersaretaking classesto satisfy persona devel op-
ment toimprovetheir ability to performtheir current jobsor preparefor new careersand retirement. All of theseinitiatives
enhanceavariety of skillsincluding math, reading, and communication skills. Our Career Development Program hel ps
prepare usfor thefuture challengesof our jobs, our persona & family lives, and ultimately inretirement.

Anyoneinterested in aspecific classmay contact Joblink with thetype of classdesiredto begin aninterested list. Don't
take classesfor granted. Classesmay not be repeated, so enroll inadesired classwhen you seeit offered as soon as
possible. All Joblink classesmust bein accordancewith the Career Devel opment Program Guidelines.

1010 Members can usetheir Tuition Assistance Program (T.A.P) moniesto accessany accredited learning institution.
T.A.P. benefitsareavery flexible part of our contractually funded educationd benefit. T.A.P. fundsare subject tofunding
limitsand areavailableannualy onafirst comefirst servebasis. Participants $1,800.00 maximum annual benefit can be
used to cover tuition, book, and course - rel ated feesat nearly 100 approved learning ingtitutions. Classeswiththeprimary
purpose of recreation or personnel enjoyment arenot digiblefor tuition assistancefunding. Stop by Joblink to apply for
tuition program funding or pick—up alist of T.A.P. Vendors. A list of these educational ingtitutionsisaso availableon
Joblink’swebsite.

We have devel oped reciprocal participant arrangementswith the other Career Devel opment Cites herein Northwest
Indiana. Theavailability of customized classesat other sitesis subject to specific agreementsthat we havefor each class.
Those classesare availableto active membersfrom each of the sitesinvolved. Dueto scheduling, some classesarenot put
inour course catalogue. Please contact Joblink or check Joblink’swebsitefor moreinformation!

Don't forget that active 1010 memberswho areworking toward anationa certification or college degree now can com-
binethe Tuition Ass stance $1800 annual limit with the Customize Class $2000 annual limit to provideamoreflexibletotal
amount of educational assistance -- $3800 per year to Local 1010 Members. Thiscombination of limitsisavailableto
individualswho have clear career goa sto devel op vocationa expertise and may be approved in accordancewith Ingtitute
for Career Development’ sguidelines.

Thefollowing classesareavailableat JobLink throughout the summer:
Internet |

Internet, Computersand Brain Hedlth

Print Shop Open Lab

E-mail Tools& Tips

Excd 11

Google' sHidden Gems

Understanding theWorld of Blogs

Word |

Continued on next page
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Windows 7 Beta/ Windows XP

If you have acomputer at home, check out the Joblink Website at http://bkjoblink.org/ . You will find these coursesand
othersalong with detail course descriptionsand other pertinent information.

Haveyoutried aTelecast Course? InaTelecast Courseyou arein aclassthat meetsat Burnsharbor and Leon Lynch at
thesametime. You can choosethesitethat ismost desirablefor youto attend. Thisclassisliveandisbroadcast to other
sites. Everyone caninteract withtheinstructor. After 24 hrsthisclassisstreamed ontheinternet. That meansthatitis
availableso that you can review the classagain or simplewatch it because you werenot ableto attend theliveclass.

Any questionsregarding Joblink or scheduling can be directed to the Joblink Staff (219) 399- 8135 or 8136. Anyoneelse
who needsadditional information can call meat theunion hall (219) 398-3100 or E-mail meat swagner@uswal010.org.
If you call when| am not available, pleaseleave amessage on my voicemail (ext. 113) and | will get back to you assoon
aspossible.

L egal Problems?
Need a L awyer?

L ocal 1010 member scan take advantage of afreelegal
consultation every Wednesday at theUnion Hall from:

8:30am - 9:30 am*
and
3:00pm-4:30 pm*
Provided by the Law Offices of
Joe Banasak

2546 45th Highland, IN 46322 or call 219-924-3020

Michad Bosh & Alexis Vazquez Dedelow

8320 Kennedy Ave. Highland, IN 46322 or call 219-972-3030
*Timesare approximate

Win A Local 1010 Jacket!

In an effort to recruit new members who want to get involved in their
community through their Union, the Community Services Committee
is giving away a Local 1010 jacket.

Recieve a free raffle ticket for each Community Services Meeting
you attend. Jacket to be given away in December.

Meetings held first Thursday of each month, 4 pm at Local 1010.



PRESIDENT’S REPORT

Business 1s still bad we
are only operating two
| %) Blast Furnaces

Businessisgtill bad weareonly operating 2 blast furnaces#7 onthe East s deand oneat BurnsHarbor out of 9 USA Mittal
furnaces. We keep looking for an uptick but have not seenit yet.

Retirementsare continuing about 300 sofar thisyear seemslike about 30 amonth for therest of theyear. With retirements
reamind steady throughout theyear, we should have anumber of job openingsposetd...especialy when business picksup!
Your specia payment and vacation isbased on 2% of last years W2 most members had agood 2008 so many peopleare
leaving thisyear because their 2008 earnings providethem an heafty payment amount.

Asall of you areaware, the Bar Company isidling all operations probably by mid summer | don’t know what thefuture
holdsfor the Elect Furnace and the 12" mill but wewill do our best to get our membersjobsontheflat side.

Buy American resol utions have passed usually unanimously in many citiesaround the State and the IndianaHouse and
Senate passed the resol ution. Hammond Council President Chico Hinojosaa Stee worker and a1010 member introduced
theresolution and it passed 8 to 1 Councilwoman Kim Poland 4th District voted no saying shewas against the stimulus
funds. Hammond Mayor Tom McDermott fully supports Buy American and the City will buy American made products.

Even during these horrible economictimes, | believethat because of our commitment to provide resourcesto safety, our
overall safety continuestoimproveinour plant. We(it takesal of us) must stay focused onworking safely during these bad
economictimes. Weknow that thesetimeswill passbut |osing one of our body partsor our lifewill stay with usforever!

Wemust makethejob safeor don’t doit.

See you at the
25 year Picnic
Weareour Brothersand Sisterskeepers. August 29, 2009

Wemust stop unsafewor k when we seeit and not just walk by.

In Solidarity,
T ;r‘% W Lake County Fair Grounds.
3703 Euclid Av. -
East Chicago In. 46312 UNSo %%%%%Eogﬁn %fdy FI r 3 !

EAST CHICAGO, IN.
PERMIT NO. 228

M akethe Job Safe,

or DON'T DO IT!!!




