
Section B. Supplemental Unemployment Benefits  

 1.  Eligibility  

An Employee shall be eligible for a weekly supplemental unemployment benefit (Weekly Benefit) for any week beginning on or after the 

Effective Date, if s/he:  

  

a.  has completed two (2) years of Continuous Service prior to his/her seeking weekly benefits;  

b.  is and remains an Employee within the meaning of the Agreement;  

c.  does not receive sickness and accident benefits under an agreement between the Company and the Union;   

d.  is not in the military service, including training encampments;  

e.   is eligible, applies for state unemployment benefits for the week and takes all reasonable steps to receive such benefits; 

provided, however, that this requirement will not apply if s/he has exhausted state unemployment benefits, receives other 

compensation in an amount that disqualifies him/her for state unemployment benefits, has insufficient employment to be 

covered by the state system, fails to qualify for state unemployment benefits because of a waiting week, is unable to work by 

reason of disability, or is participating in a federal training program; and  

  f.  either  

(1) is on layoff for any week in which, because of lack of work, s/he does not work at all for the Company;   

(2) is on layoff during a plant vacation shutdown and s/he is not entitled to vacation during the shutdown; or  

   (3) became disabled while on layoff and is not physically able to return to work.  

 2.  Amount and Duration of Benefits  

  a.  Weekly Benefits are equal to:  

    (1) forty (40) multiplied by the Employee’s Base Rate of Pay; and  

    (2) the applicable percentage shown in the following table:   

  

          Supplemental Unemployment Benefit Percentage  

 

Continuous Service  
Duration of Benefits, in weeks 

      1 to 26      27 to 52       53 to 104 

2 but less than 10 60% 40% 0% 

10 but less than 20 70% 50% 25% 

20 AND OVER 80% 60% 40% 

 

 

b. Notwithstanding the above table, the duration of Weekly Benefits payable to an Employee who becomes disabled while on layoff and 

is not physically able to return to work shall be limited to fifty-two (52) weeks beginning with the week the Employee is recalled to work.  

c. The amount of a Weekly Benefit may be offset only by the amount of state unemployment benefits, Trade Adjustment Allowance and 

any Excess Other Compensation, but in no event will the total Weekly Benefit be less than $250.00 per week for the Duration of Benefits.  

d. Excess Other Compensation means any weekly earnings from an employer other than the Company in excess of the amount that 

would reduce the Employee’s state unemployment benefit to zero. The amount to be offset shall be $1 for each $2 of Excess Other 

Compensation.   

 


